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Gifted Education Plan Assurance
1. Describe your district’s Child Find public notice procedures conducted annually to inform the public of the gifted education services AND programs offered
(newspaper, student handbooks, school website, etc.).
All districts within the IU6 consortium ensure that the annual notice is published across all county media platforms. This annual notice specifically outlines Chapter 16 services and
programming. In addition, all student handbooks have information regarding Chapter 16 programming. These handbooks are available in hard copy and electronic forms. The
necessary information about gifted services is posted on the school district's website.
2. Describe your district’s screening process for locating students who are thought to be gifted and may need specially designed instruction. Use district specific details
including the data sources used in the process as well as the titles for those staff who have an active role in screening. If the district uses a matrix/rubric, include the
matrix in this section.
The district uses a universal screener called CogAT Screener across the second grade level and starting 2024 the fifth grade level to identify potential need of specially designed
instruction. In addition, the district uses benchmark assessments to identify students that may be in need of enrichment and/or acceleration. The AIMSWEB reading and math
benchmarks are administered to all students in grades K-5 in the Fall, Winter and Spring of each school year. Students that are in grades 5-8 will receive benchmark assessments in
the areas of ELA, Math and Science through the classroom diagnostic tool (CDTs or Study Island Benchmark.) The results of the students' performance on each of these
benchmark assessments are discussed through grade level team meetings. In regard to state assessment measures, all OCASD students (depending on grade) participate in
statewide assessments. Specifically grades 3-8 participate in the Pennsylvania System of School Assessment (PSSA), grades 9-12 participate in the Keystone Exam. The results
of these assessments are distributed to the faculty and discussed at grade level data meetings. In addition, students can be screened at any grade for the gifted program, using the
Kaufman Brief Intelligence Test, Second Edition (KBIT-II) and may be referred for a complete evaluation through teacher and parent/guardian referral. All OCASD teachers and
school personnel have received professional development on recognizing the characteristics of mentally gifted students. Teachers also know the detailed process to refer a
potentially gifted student. A parent/guardian can request a gifted screening or full evaluation at any time. It is important to note that a student that is referred for a comprehensive
gifted evaluation typically will not be administered the screening measures (KBIT-II). Teachers can utilize the Student Assistance Program to work through levels of intervention
prior to making a recommendation for a Chapter 16 evaluation.
3. Describe your district specific process for determining ELIGIBILITY (through MULTIPLE CRITERIA) and NEED (based on ACADEMIC STRENGTH) for
potentially mentally gifted students (EVALUATION). Use district specific details including the data sources used in the process as well as the titles for those staff who
have an active role in the evaluation process. If the district uses a matrix/rubric for evaluation that is different from the one described in Question 2, include the
different matrix in this section.
In our district, the process for identifying potentially mentally gifted students involves a comprehensive evaluation procedure adhering to both Chapter 16 Regulations and the
guidelines established by the OCASD. When an OCASD student is referred for a comprehensive evaluation, collaboration among the child's classroom teacher, guidance
counselor, and parent/guardian is initiated to complete standardized screening measures. While the Chapter 16 Regulations do not specify timelines for the referral process, our
district aims to complete screening measures within 60 calendar school days, ensuring timely evaluation.Before formal assessments commence, a permission to evaluate is sent
home to the child's parent/guardian. Our certified school psychologist(s) play a crucial role in evaluating eligibility, utilizing a variety of data sources including IQ and achievement
assessments such as the Wechsler Intelligence Scale for Children, Fifth Edition (WISC-V) and the Wechsler Individual Achievement Test, Third Edition (WIAT-III). Students must
demonstrate achievement, performance, or expertise in one or more academic areas, supported by formal observations and completed questionnaires reviewed by the school
psychologist. Additionally, all curriculum-based measures are meticulously evaluated, considering summative, formative, diagnostic, and benchmark assessment data.The district
ensures a multidisciplinary team process to determine eligibility and need for each referred student, aligned with both state and federal law. Mentally giftedness, as defined in the
Pennsylvania Gifted Education Guidelines (2014), requires outstanding intellectual and creative ability necessitating specially designed programs or support services. Eligibility
criteria, as per Chapter 16 regulations, encompass various factors including IQ scores of 130 or higher, standardized achievement test scores indicating advanced performance,
consideration of screening measures, documented evidence of higher-level thinking skills, and educational needs.The multidisciplinary team, comprised of education professionals
and parents, makes recommendations based on the evaluation results to determine if the student is gifted and in need of specially designed instruction. Educational placement
decisions adhere to Chapter 16 regulations and are determined by the OCASD educational team in collaboration with parents and students, ensuring alignment with the student's
individual needs and the provision of appropriate support services. Through this thorough and collaborative process, our district strives to identify and support mentally gifted
students effectively, fostering an inclusive and enriching educational environment for all. In recognizing the complexity of intellectual giftedness, our district acknowledges that IQ
alone cannot serve as the sole determining factor for identifying gifted students. Therefore, in instances where a student's IQ falls below the threshold of 130, we utilize the General
Ability Index (GAI) as an alternative measure to capture a more comprehensive understanding of the student's cognitive abilities. Additionally, our evaluation process incorporates
a gifted matrix that considers multiple factors beyond IQ, including standardized achievement test scores, academic performance, learning strengths, educational needs, and
evidence of higher-level thinking skills. By adopting a holistic approach to assessment, we strive to ensure that all aspects of a student's intellectual potential and giftedness are
carefully considered, facilitating a more accurate and inclusive determination of eligibility for gifted education services.



4. Describe the gifted programs* that are offered to provide opportunities for acceleration, enrichment, or both. *The word “programs” refers to the CONTINUUM OF
SERVICES, not one particular option. Describe what acceleration means and how it is applied in each of the grade spans (EL, MS,HS). Describe what enrichment
means and how it is applied in EL,MS,HS. (i.e. there are 20 forms of acceleration- which ones are offered in the district and at which grade spans are they offered).
In adherence to Chapter 16 of the Pennsylvania school code, OCASD ensures a comprehensive continuum of services for gifted students, with a focus on both enrichment and
acceleration across all grade levels. The district has designated Content Level Specialists in ELA and Math, specifically tasked with providing guidance and support in creating
enrichment and acceleration opportunities for students in grades 5 through 12. In the elementary levels, designated specialists are available to work with the general education
teacher to create tailored plans for individual students. Acceleration, aimed at advancing students through educational programs at a pace faster or at ages younger than typical, is
strategically implemented through various approaches tailored to each grade span. At the elementary level, acceleration options such as grade skipping and subject acceleration are
available, while middle school students have opportunities for subject acceleration and early access to high school courses. High school students benefit from dual enrollment
courses, independent studies/project-based learning, and cyber courses facilitated through partnerships with local providers. Enrichment strategies, designed to deepen students'
understanding and engagement with academic content, include supplemental activities, differentiated instruction, enrichment clusters/groups, and a specialized elective course
(ungraded and uncredited) across certain grade levels. The district's designated Content Level Specialists collaborate with general education teachers and the two certified teachers
serving as coordinators of gifted programming to ensure the effective implementation of the Gifted Individualized Education Program (GIEP). Furthermore, OCASD's
participation in the IU gifted consortium supplements students' experiences with opportunities for interaction among like-minded peers, with a clear emphasis that these activities
complement rather than replace the core gifted curriculum. Through the concerted efforts of specialized support staff and dedicated educators, OCASD remains committed to
providing gifted students with the necessary resources and support to excel academically and pursue their intellectual interests.
5. Look at the district’s most recent PIMS October 1 snapshot in field 80. How many students are identified in each area GY (gifted with or without a 504 and receiving
services on a GIEP); GS (dually exceptional/twice exceptional and receiving services through an IDEA IEP); GX (gifted and does not require specially designed
instruction). Provide the numbers for each category in PIMS. Are all the district’s gifted students accounted for in PIMS. If not, how are they different and how will
you address the discrepancy?
Upon reviewing the district's most recent PIMS October 1 snapshot, it is evident that all students are identified and documented correctly in the PIMS system. The snapshot
indicates that there are 14 students identified as GY (gifted with or without a 504 and receiving services on a GIEP), 1 student identified as GS (dually exceptional/twice
exceptional and receiving services through an IDEA IEP), and 1 student identified as GX (gifted and does not require specially designed instruction). The total number of
identified gifted students amounts to 16, which aligns with the records in the PIMS snapshot. This accurate documentation reflects the district's commitment to ensuring that all
eligible students are appropriately identified and included in the PIMS snapshot, in compliance with state regulations and guidelines.
6. Review the district data for gifted identification proportionality. Is the district identification proportionately reaching the underrepresented populations? If the
answer is yes, how did you address the issue. If the answer is no, how will you address the issue.
Reviewing the district data for gifted identification proportionality reveals a significant deviation from the Pennsylvania Department of Education's recommended percentage for
identifying gifted population, which stands at approximately 3% of the student body. In contrast, the Oil City Area School District reports less than 1% identification of gifted
students.Considering this disparity, it appears that the district's identification process may not be proportionately reaching underrepresented populations of gifted students. To
address this issue, a comprehensive review of the district's identification procedures is imperative. Firstly, it's essential to assess the current identification criteria and
methodologies to ensure they are inclusive and culturally responsive. This may involve engaging stakeholders, including educators, parents, and community members, to provide
insights and perspectives on potential barriers to identification.Additionally, professional development opportunities should be provided to district personnel involved in the
identification process to enhance their understanding of giftedness and the diverse needs of gifted learners. Training sessions could focus on recognizing giftedness across various
cultural and socio-economic backgrounds, as well as strategies for mitigating biases in the identification process.Furthermore, outreach efforts should be intensified to actively seek
out and identify gifted students from underrepresented populations. the Oil City Area School District will continue to utilize a universal screener for all students in grades 2 and 5.
This universal screening process is essential for identifying gifted students from diverse backgrounds and ensuring that no potential candidates are overlooked. By implementing a
universal screener, the district can cast a wider net and identify gifted students who may not have been identified through other means. Furthermore, the district will analyze the
results of the universal screener to identify trends and patterns in gifted identification across demographic groups. This data-driven approach will help inform targeted interventions
and outreach efforts to address any disparities in identification proportionality among underrepresented populations. By combining the use of a universal screener with ongoing
professional development, outreach initiatives, and data analysis, the Oil City Area School District aims to create a more equitable and inclusive identification process that
accurately reflects the diverse needs and talents of its student population.Regular monitoring and evaluation of the identification process should also be established to ensure
ongoing improvement and accountability. Data analysis should be conducted to track identification trends and identify any persistent disparities among demographic groups.By
implementing these measures, the Oil City Area School District can work towards ensuring that its identification process is equitable, inclusive, and proportionately reaches
underrepresented populations of gifted students, thereby providing all students with access to the resources and support they need to thrive academically and personally.
7. 22 Pa. Code § 16.5 (related to personnel) requires that a school district and intermediate unit shall provide, under section 1205.1 of the School Code (24 P.S. §



12-1205.1), in-service training for gifted and regular teachers, principals, administrators, and support staff persons responsible for gifted education. Describe how the
district is addressing this mandate, including information related to how and when general education teachers are trained and held accountable for delivering gifted
services.
The Oil City Area School District is dedicated to fulfilling the mandate outlined in 22 Pa. Code § 16.5 by providing comprehensive in-service training for personnel responsible for
gifted education. To address this mandate, the district has implemented various training initiatives tailored to different stakeholders. These training initiatives were designed based
on the input from the "Gifted Education Self-Assessment" that was distributed to all professional staff. Firstly, a School Administrator is currently enrolled in the PILS course titled
"PLUG - Principals Leading and Understanding Gifted," which equips them with the knowledge and skills necessary to effectively lead and support gifted education initiatives
within their schools. Information from this course will be used to training other building administrators. Gifted Coordinators play a pivotal role in the delivery of gifted services.
They participate in the "Gifted Bootcamp" offered by the local Intermediate Unit (IU), focusing on essential topics such as PA's definition of gifted education, Chapter 16
regulations, goal writing, and forms supporting gifted education. Additionally, Gifted Coordinators engage in ongoing training opportunities provided by the local IU, covering
topics such as acceleration, enrichment, content meetings, and GIEP best practices.Parents will be informed and encouraged to participate in the training initiatives through
opportunities provided by PAGE (Pennsylvania Association for Gifted Education), empowering them with knowledge and resources to support their gifted children
effectively.Furthermore, the district sends a school administrator to the PAGE conference to learn best practices in delivering Chapter 16 programming, ensuring administrators
stay informed about the latest developments and strategies in gifted education. This administrator is tasked to bringing back valuable information to the administrative team. To
ensure comprehensive understanding and implementation of Chapter 16 programming, all professional staff and support staff receive training through local and state resources.
This training covers various aspects of gifted education, including identification, differentiation, accommodations, and best practices for serving gifted students
effectively.Moreover, a self-assessment survey titled, "Gifted Education Self Assessment", was administered to all professional staff to collect information on training needs in the
area of Chapter 16 programming. This data will be utilized to design and deliver targeted professional development initiatives, ensuring that staff receive the training necessary to
meet the needs of gifted students effectively.By offering a diverse range of training opportunities and utilizing feedback from self-assessment surveys, the Oil City Area School
District demonstrates its commitment to delivering high-quality gifted education services in accordance with state regulations and guidelines. These initiatives not only ensure
compliance with the mandate but also foster a supportive and enriching environment for gifted students to thrive academically and personally.

Training for general education teachers 0
Staff costs 65,370
Training for gifted support staff 0
Materials used for project-based learning 8,300
Transportation 450
Field Trips 10,000
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